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ABTRACT

KPK known as an institution that eradicates corruption, they
receive reports of indications of corruption and conducts arrest
operations (OTT) to be followed. This shows that corruption
occurs every day, and this act of corruption will not be able to
be eradicated if it only relies on KPK. Efforts are needed from
each individual organization in preventing corruption from
occurring. This research examines individual factors (flexing,
life style and love of money) and organizational factors (internal
control, whistle blowing, anti-fraud awareness, law enforcement
and leadership style) which are expected to be predictors of
someone behaving corruptly. This research using quantitative
approach and the data was collected using a questionnaire
which Indonesian employees as a respondents. After testing, it
was found that flexing, lifestyle, love of money, internal control,
whistleblowing and anti-fraud awareness were able to become
predictive factors for someone to commit corruption. Thus,
based on the results of this research, organizations can focus on
designing policies and training / coaching programs to prevent
corrupt behavior in employees.
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1. INTRODUCTION

In recent years, there’s been a lot of news in
the government and private sectors about
cases of fraud. One example of a case that is
still hot discussed is the management of PT
Waskita who is suspected of committing
a criminal offence of corruption and
damage to the state amounting to Rp2,54
Trillion (Berita Satu, 2023). Besides,
there is another scam in the midst of the
world’s shock of Covid-19, the recycling of
antigen rapid test devices and the money
laundering of Rs.2.2 Billion conducted by
the management of Chemical Pharma.
(DetikNews, 2021). These cases occurred
in state-owned companies, not only that
there was fraud in private companies. For
example, Surya Darmadi as the owner of
the PT Ambassador Palma who committed
corruption and money laundering (CNN
Indonesia, 2023). The above cases are
major cases to the media, in fact there are
still a lot of cases that, if held to be, would
cause considerable damage to the country
and other affected parties.

Indonesia Corruption Watch (ICW)
mentioned in its 2022 Corrupt Action
Trends Report that there were 576 cases
found during 2022 involving 1,396 suspects.
This case has damaged the country in
the amount of Rs 42,747 Trillion (ICW,
2023). This affects Indonesia’s Corruption
Perception Index (CPI) for 2022, which
dropped 4 points from 2021 by 38 to 34.
(Transparency International, 2023). This
decline means that in 2022 there has been
a significant increase in corruption cases in
Indonesia compared to the previous year.
It seems that the corruption cases that have
occurred are a question mark about the
public’s understanding and awareness of
corruption.

Corruption can be understood as an
act of enriching oneself and others around
them that can harm others and the country,
where such an act is unlawful (Tipikor,
2016). From the above, we can see that
the purpose of corruption is to increase
the wealth of one’s own and/or others
by using the lawless methods that result
in huge losses to the state. In line with
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that, the Association of Certified Fraud
Examiners (ACFE) of 2019 states that
corruption is one of the three most harmful
types of fraud. (ACFE Indonesia, 2019). As
mentioned above, each case of corruption
in Indonesia could result in billions or even
trillions of losses to the country. While
the state has to bear the consequences of
corruption, the state also has to carry out
a series of processes to uncover fraud. The
total funds the state spends on detecting
and prosecuting cases can be said to be
not small. Even by 2022, the Indonesian
government has estimated Rs. 449 billion
allocated to investigate corruption cases,
both investigations and investigations.

According to ACFE 2019, the time it
takes to detect fraud (including corruption)
is 12 months. In the case of Chemical
Pharmacy, it took two years to reveal it.
The case of Ambassador Palma is known
to have occurred in 2014 and only revealed
in 2022. Even worse is the case of P.T.
Waskita which has been going on since
2009 and so far has not known the end of
the case. If every year this happens again,
it'll be very damaging to the country.

So far, some research has focused
more on financial indicators to prevent
fraud and corruption. As some of the
following studies discuss the impact of
compensation on fraud (Conyon & He,
2016; Maula, 2017; Alfian & Rahmana,
2023; Mar'ati & Sudarmawanti, 2021;
and Adi et al.,, 2016). In addition, some
researchers also discussed the influence
of financial pressure on fraud, such as
research conducted by Damayani et al.
(2017), Fajri (2019), and Maghfiroh et al.
(2015) where as the causes of corruption
are not only related to financial factors but
there are also non-financial factors that can
influence a person to commit corruption.
Yuwanto (2015). The existence of such
factors can influence a person’s tendency
to commit fraud, because there are various
aspects in it such as the presence of
opportunities in a situation that can then
be exploited by the perpetrator to commit
a fraud; the pressure that arises so as to
require him to commit the fraud and the
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environment or culture that justifies such
an act of fraud.

So this research will fill the gap in
research related to predictor factors of
corrupt behavior by focusing on non-
financial aspects such as individual and
organizational factors. This research,
in classifying predictor factors, refers
to causal factors in the fraud triangle,
namely pressure, rationalization, and
opportunity. Next, the researchers will
group these variables based on the theory
of attribution that divides the causes of
one’s behavior into internal (individual)
and external (organizational) factors
(Saleh, 2018). The results of this study are
expected to provide recommendations for
the prevention of fraudulent behaviour,
both from the internal system aspects of
the company as well as from the increased
integrity awareness of individuals.

2. LITERATURE REVIEW AND HYPO-

THESIS
Fraud Triangle Theory
Cheating is no longer a new thing in
business, even cheating can happen every
day. Donald R. Cressey was the first person
to conduct a research into the causes of
fraud in 1940, in which he stated that fraud
was caused by pressure, the presence of
opportunity and the justification that it was
considered to be in favour of it. Pressure is
defined as a condition in which a person
feels pressured by a severe condition and
has difficulty coping with it. The stresses
that can lead to fraud can be seen from
four types of conditions commonly found
under SAS No. 99: financial stability,
personal financial needs, external pressure,
and financial targets.

An opportunity factor is a condition
or situation that allows fraud to be
committed. Conditions of fraud are
generally organizational, such as the
weakness of the internal control system in
the organization, the absence of a reward
and punishment system in performance
measurement, and the ineffectiveness of

the management role in oversight. As for
the rationalization factor, it arises from
the tension between the employee and
the management, or the management
with the management or even between
the employees themselves. So, if relations
tensions occur in an organization, then the
tendency to behave fraudulently becomes
stronger.

Attribution Theory and Corrupt Behavior
Tendencies
The theory of attribution is a theory that
provides an understanding of how a person
defines an event, the cause or reason for
its behavior, where such behaviour is the
result of a combination of internal and
external forces (Samsuar, 2019). Because
human beings as social beings have a need
for order and demands from within to be
able to explain what happens behind the
behavior they do. For example, a manager
makes an overstatement of the company’s
profits with the motivation or purpose of
the behavior is to maintain the value of
the corporate stock to remain high so that
the manager can still receive the bonus.
However, when evaluating from an ethical
or unethical perspective the behavior of
managers to preserve the value of the
company by presenting too high profits,
the behaviour is wrong or un ethical. The
same is true of the conduct of someone
who has committed a corrupt offence.
Corruption has become one of the three
types of fraud that have the greatest losses
impact in Indonesia. Corruption is a very
harmful offence, because the loss of this is
to be borne by the multitude (, dkk, 2022).
Under Act No. 31 of 1999, which also refers
to Law No. 20 of 2001 on Punishment of
Corruption, corruption is described as acts
committed to make yourself and/or others
rich by violating the law to the detriment
of the State. It is in line with the fulfilment
of human needs as a social being, which
needs to meet its own needs and also the
needs of others.
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Individual Factor Predictor
The influence of flexing on the tendency
to corrupt behavior
Flexingis one of one’s favourite phenomena
to showcase the luxury and wealth that
he has (Murjana & Sinarwati, 2022).
Nowadays, the popularity of displaying
such wealth is common on social media
for a number of purposes such as building
personal branding, that is, to make the
social rank appear high in the public eye or
just seeking attention. It is consistent with
the theoretical attribution that explains the
related motivation of a person’s behavior,
including flexing behaviour. When a
person’s motivation is to flex to show his
wealth/capacity, but the financial wealth
he/she has does not correspond to reality,
then the individual will be trapped in a
state of financial pressure over the financial
riches he/ she has already displayed. The
condition of a person who has financial
pressure and is fond of flexing behavior
will more and more encourage the person
to behave corrupt in order to remain able
to maintain the status of the financial
property he / she has displayed so that
his/her self-image and self-esteem remain
awake (Fatimah & Putri, 2023). Then the
hypothesis is:
H1: Flexing has a positive influence on
tendencies to corrupt behavior.

Lifestyle Influence on Corrupt Behavior
Tendencies

Various fraud theories suggest that
a person who commits corruption is
basically rude and never satisfied or
never feeling enough about what he has.
One factor causing corrupt behavior is
a luxurious lifestyle that is not offset by
adequate income. According to Tan et al.
(2021), someone who has a luxury lifestyle
will tend to have the intention to have that
luxury life by doing everything, including
doing things that are unethical. A person’s
lifestyle can also arise from the influence
of his or her social environment, which
puts pressure on a person to remain able to
have a luxurious lifestyle so that he or she
will do anything, including corruption.
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In line with the research carried out by
Sartika & Hudaniah (2018) that lifestyle
has a positive influence on the intensity
of one’s corrupt behavior. That is, when
a person has a higher lifestyle, then the
intensity of behavior to commit corruption
is also higher. The intention to commit
corruption is the same as the tendency to
corrupt behavior. So the hypothesis put
forward in this study:

H2: Lifestyle has a positive influence on

tendencies to corrupt behavior.

The influence of Love of Money on
tendencies to corrupt behavior

Money has become the most important
aspect of meeting everyday needs and
almost every aspect of life requires
money. And for a group of people,
money has become a measure of success
and happiness. In Elias’s study (2010),
a person’s love of money is grouped
into three: money worshippers, money
repellants and careless money admirers.
Someone who is money repellent tends to
see money only as a means of payment,
someone with money repelents usually
has a low success rate. Whereas people
who care about careless money admirers
are people who admire money very much,
so they will do anything to earn money
more than anything. Moreover, people
with careless cash admirers tend to have
a high level of commitment to work and
a high rate of success, so the tendency to
commit corruption is even greater. So the
hypothesis put forward in this study:

H3: Love of Money has a positive influence

on the tendency to corrupt behavior.

Organizational Factor Predictor

Effect of Internal Control Effectiveness
on Corrupt Behavior Tendencies

Internal controls within a company are
carried out to ensure the efficiency and
efficiency of business processes in order
to the goals of the organization. Effective
internal controls are also expected to
reduce the likelihood of fraud, in which
the effectiveness of internal control is a
shared responsibility between the staff of
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the entity. However, on the other hand,
inefficient internal control will be an
opportunity for the personnel of an entity
to commit fraud. Therefore, it is important
for an organization to build a good internal
control structure, drive the effectiveness of
control activities, and move together with
the entity’s staff to enhance an effective
control culture. With good and effective
internal control, the chances of fraud can
be minimized, and with good internal
controlling also the tendency of a person
to behave corrupt is diminished due to the
absence of exploitable system gaps. So, the
hypothesis put forward in this study is:
H4: Effectiveness Internal control has a
negative impact on the tendency to
corrupt behavior.

The influence of the Whistleblowing
System on the Tendency to behave
corruptly
Whistleblowing is a system that is
expected to be implemented in every
organization as a complaint mechanism
to communicate, manage, and pursue
alleged fraud reports made by internal
and external parties that cooperate with
internal parties (Handoyo & Bayunitri,
2021). The role of the whistleblower system
is crucial in uncovering illegal activities
that occur in an organization. With a
complaint system, to report indications
of fraud within a company, which can
be done and known or even by anyone,
making the risk of the fraud that occurs
in the company will be reduced. Because,
every staff of the entity is aware that every
behavior can be monitored or through
the whistleblowing system (Shonhadji &
Maulidi, 2021). So any entity staff will be
cautious in their behavior, including their
tendency to behave corruptly. So from that,
the hypothesis put forward in this study is:
Hb5: Whistleblowing system has a negative
influence on tendencies to corrupt
behavior.

The Impact of Law Enforcement on
Corrupt Behavior Tendencies
Cases of fraud experienced by companies
often do not report to law enforcement.
Reporting to law enforcement is concerned
could damage the company’s reputation
in the public eye and internal discipline
is considered sufficient. However, that
does not mean that the company does not
impose any penalties on the perpetrators of
fraud. The most common law enforcement
measures are the dismissal of employees,
giving them the opportunity to resign or
transfer to another division/unit. Law
enforcement is an attempt to establish
or enforce the norms of law to direct
behavior in society and the life of the state
(Asshiddigie, 2010). Law enforcement
is sought to become a policy in order for
companies to mitigate the risk of fraud
that may occur. With fair and transparent
law enforcement, it can be a scandal for the
entire staff of the entity. So corrupt behavior
can be avoided. Thus, the hypothesis put
forward in this study:
Hé: Fair and transparent law enforcement
has a negative influence on the ten-
dency to corrupt behavior.

Anti-Fraud Awareness Effects on Corrupt
Behavior Tendencies

One of the strategies to prevent fraud
in the company is to build an anti-fraud
system through anti fraud awareness.
Anti Fraud Awareness is a method used
by organizations to raise anti-fraud and
fraud awareness (Tuanakotta, 2013).
Companies need to build an anti-fraud
awareness towards all elements within the
organization. With a well-implemented
anti-fraud awareness, it is expected to
prevent rationalization from doing fraud
within the company (Shonhadji & Maulidi,
2021). Through anti-fraud awareness each
entity staff is expected to be educated about
the various behaviors that lead to fraud, to
know the motives of the fraud committed,
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and also educated regarding the penalties
obtained if committing such fraud. When
such things can be communicated and
understood well, then the tendency to
corrupt behavior will be low. So from that,
the hypothesis put forward in this study:
H7: Anti-Fraud Awareness has a negative
impact on tendencies to corrupt
behavior.

The Influence of Leadership Style on
Corrupt Behavior Tendencies
Fraud can be caused not only by individual
needs factors. Fraud is also highly likely
to occur because of organizational factors
such as the style of senior leadership.
Leadership style is understood as the
typical behavior of a leader when he leads,
motivates, leads and leads his working
group. The right leadership style can
motivate employees to work (Noviani, et
al. 2021). A leadership style that tends to
be authoritarian becomes a rationalization
of the corrupt behavior of its employees.
Because, the employee will rationalize his
leadership attitude as a factor that drives
him to do something unethical. So from
that, someone who works in a working
environment led by a good leadership will
not rationalize fraud so that the tendency
to corrupt behavior can be minimized.
Thus, the hypothesis put forward in this
study:
H8: Leadership styles have a negative
influence on tendencies to corrupt
behavior.

3. METHODS

The type of research used is causal
associative with quantitative as the
approach. Causal associative research is
used to determine the causal relationship
and influence between the independent
variable and the dependent variable.
Later, this research will test the hypotheses
made by researchers based on theory
and previous research. The quantitative
approach is used in this research because
the data and research results will provide
an overview in the form of numbers and
statistics.
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Survey is the method used to obtain
data in this study. By making employees
throughout Indonesia as a population and
each population has the same right to be a
sample in this study, therefore this study
uses probability sampling techniques,
namely simple random sampling. By using
this technique, the sample will be taken
randomly without regard to the level in the
population. To determine the sample size,
this study used the Lemeshow formula
(1991). The use of this formula is based on
the number of populations in this study is
not known with certainty. The formula is
as follows:

z’p (1-P)
TR
Description:

Z :95% confidence score = 1.96
d : Error rate = 10%

P : Maximum estimation = 50%

Based on the results of the sample
calculation, with 95% confidence, a
maximum estimate of 50%, with an error
rate of 5%, the results obtained were 96
samples / respondents needed in this
study. And until the deadline for filling
out the survey, the respondents who
were successfully collected were 139
respondents, and the data that could
be processed for this study were 100
respondents.

This study examines the independent
variables of flexing, lifestyle, love of money,
internal control, anti-fraud awareness,
whistleblowing system, law enforcement
and leadership style with the dependent
variable of corrupt behavior tendencies.
With an explanation of the operational
definition of variables as follows (Table 1).

In conducting data analysis, this
study uses several tests, including data
validity and reliability tests, normality
tests, conducting regression analysis
prerequisite  tests, namely classical
assumption tests, and also to answer the
hypothesis researchers conduct multiple
regression analysis. This study developed
the following model:
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Table 1. Variable Operationalization

Variable Operational Definition Measurement
Dependent Variable
Tendency of An inclination that indicates whether or not one feels Interval
Corrupt Behavior  favorable toward misconduct in office. Likert Scale (1-4)
Independent Variable
Flexing Activities that seek recognition or boast about one’s Interval

strengths and advantages. Likert Scale (1-4)
Life Style A person who has a pattern of life and is reflected in Interval

his activities, interests, and opinions. Likert Scale (1-4)
Love of Money A person’s love for money and how important it is Interval

in their life. Likert Scale (1-4)
Internal Control The system created by management as a means to Interval

provide assurance regarding the continuity of the
company’s operations.

Likert Scale (1-4)

Whistleblowing Reporting system from employees related to Interval
System indications of fraud. Likert Scale (1-4)
Law Enforcement Efforts made so that legal norms in the company can Interval

be enforced. Skala Likert (1-4)
Anti-Fraud Efforts made to increase self-awareness of cheating. Interval
Awareness Skala Likert (1-4)
Leadership Style = The way managers organize, lead, and coordinate Interval

their subordinates to achieve company goals.

Skala Likert (1-4)

Source: Data Processed

KPK = a+ B,FL+ B,LS + BsLlM — B,IC — BsWS — BoPH — -AF — BgGK + e

Description:

KPK = Tendency to Corrupt Behavior
FL = Flexing

LS = Life Style

LM = Love of Money

IC = Internal Control

WS = Whistleblowing System

PH = Law Enforcement

AF = Anti-fraud Awareness

GK = Leadership Style

4. RESULTS AND DISCUSSION
Descriptive Statistics

Of the 100 sample respondents found
employees who work in Indonesia, 47% of
respondents are male and the remaining
53% are female. When viewed from age,
32% of the total respondents are in the age
range of 41 - 50 years where this age range
is quite productive for employees in doing
their work. Then followed by 23% for each
age range of 20 - 30 years and 31 - 40 years.

Based on the length of time worked, 25%
of the total respondents have worked for
6 - 10 years and 16 - 20 years respectively,
this figure is sufficient to represent that the
employees who filled out this questionnaire
have experience in working. When viewed
from the region where they work, the
results show that 59% work in Java and
40% work in Sumatra. This is in line with
data on the distribution of Indonesia’s
population which is concentrated in Java,
so that many employees work in Java.

Result of Coefficient Determination Test
This study conducted a coefficient of
determination test to measure how the
ability of the model created can explain the
contribution of the independent variable
to the dependent variable. This study
resulted in an adjusted R-square of 89.6%,
which means that the independent variable
has a large contribution in explaining the
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dependent variable. The remaining 10.4%
is another factor not tested in this study
(Figure 1).

Result of F-Test

The F-Test of money is conducted to
test whether the independent variables
simultaneously affect the dependent
variable. As can be seen in Figure 2
presented below, the significant value of
this model is below 0.05 with a number
of 0.000. This means that the independent
variables can simultaneously influence the
dependent variable in this research model.

Result of T-Test/Hypothesis Test
In this test, the amount of influence
between the independent variable and
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the dependent variable can be seen in
Figure 3. Researchers see the influence
based on a significance level of 0.05 or 5%.
If the significance level is below 0.05, the
independent variable affects the dependent
variable.

From the table above, it can be seen
that there are five independent variables
that affect the dependent variable.
The influential variables are: from the
individual aspect there are flexing,
lifestyle, and love of money while from
the organizational aspect there are internal
control, whistleblowing system, and anti-
fraud awareness. The variables of law
enforcement and leadership style in this
study have no effect on the tendency of
corrupt behavior.

Figure 1. Determination Coefficient Test Results

Adjusted R Std. Error of
| Model R R Square Square the Estimate
1 9517 905 896 90443
Source: Data Processed
Figure 2. F-Test Results
Sum of
Maodel Squares df Mean Square F Sig.
1 Regression TO6.061 2] 88.258 107.895 ooot
Residual T4 438 91 818
Total 7B80.4599 99
Source: Data Processed
Figure 3. Result of T-Test/Hypothesis Test
Standardiz
ed
Coefficient
Unstandardized Coefficients 5
Model B Std. Error Beta t Sig.
A (Constant) 16.100 801 20.103 000
Flexing A26 016 A10 7.841 000
Lifestyle 134 033 A79 4 066 000
Love of Money 21 019 .301 6.337 000
Internal Cantral -275 034 - 442 -8.051 000
Whistleblowing -073 029 - 108 -2.476 015
Penegakan Hukum 041 045 049 906 367
Anti Fraud Awareness -140 030 =208 -4 603 000
Gaya Kepemimpinan -003 017 -.009 - 169 866

Source: Data Processed
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DISCUSSION

The Effect of Flexing on the Tendency of
Corrupt Behavior

The test conducted to see the effect of
flexing on the Propensity for Corrupt
Behavior received a value of 7.841 with a
significance level of 0.000 and this figure
is below 0.05. From these results it can
be interpreted that flexing has a positive
effect on the tendency of corrupt behavior.
This means that the more someone tries to
impress others by flexing, the greater the
tendency of that person to commit corrupt
behavior. Someone who is used to flexing
will usually consume luxury goods in
order to maintain their self-image. If they
cannot buy these luxury items, there will
be a sense that their self-image will become
bad. Therefore, the tendency of corrupt
behavior will increase because they feel
pressured and will try to get what they
want to maintain their own image.

The Influence of Lifestyle on the Ten-
dency of Corrupt Behavior

There is a positive influence between
lifestyle and the tendency of corrupt
behavior with a value of 4.066 and a
significance level below 0.05 of 0.000.
This means that the more someone tries
to always have a luxurious lifestyle, the
tendency to behave corruptly will also be
higher. The same results have also been
conveyed in research conducted by Sartika
& Hudaniah (2018), in this study it can
be concluded that lifestyle has a positive
effect on the intensity of corruption. The
existence of a habit in a luxurious lifestyle
will be a pressure for the perpetrator to
maintain this habit. The demands in the
lifestyle will always be fulfilled by the
perpetrator even in an urgent economic
situation, so there is a great opportunity
to commit fraud. Therefore, a luxurious
lifestyle is one of the reasons someone
tends to commit corrupt behavior.

The Effect of Love of Money on the
Tendency of Corrupt Behavior

The test that has been carried out provides a
tendency to corrupt behavior. significance
value of 0.000. This figure is below 0.05,

which means that love of money affects the
tendency of corrupt behavior with a t value
of 6.337. The effect that love of money has
on the tendency of corrupt behavior is
positive, meaning that if someone really
loves money, it will have an impact
on increasing the tendency of corrupt
behavior in that person. This has also been
discussed in Husnurrosyidah’s research
(2019) which states that love of money
has a positive influence on the tendency
to commit corruption. If someone has a
great love for money, they will tend to do
all actions in order to get money, including
the wrong way, especially corruption.
They think that money has control over
their lives so that their love for money is
very large. Therefore, with the emergence
of rationalizations generated by love of
money behavior to always fulfill their
love for money, it becomes an influence in
a person in having a tendency to corrupt
behavior.

The Effect of Internal Control on the
Tendency of Corrupt Behavior

Based on the results of the t test conducted,
the result is -8.051 with a significance level
of 0.000. The negative effect produced by
testing between internal control and the
tendency of corrupt behavior is a sign
that the better the internal control in an
organization, the lower the tendency of a
person to behave corruptly. Research by
Taufik (2019) states that internal control
has a negative effect on the tendency to
behave corruptly. Internal control that is
maintained by supervision can minimize
fraud that occurs. Supervision carried
out by the authorized parties in the
organization will determine whether or not
someone dares to commit fraud because
good supervision will make it difficult to
find loopholes in doing this. Meanwhile,
if internal control or supervision is not
optimal, there will be a gap for someone to
behave fraudulently. This occurs because
of opportunities that are not directly
provided by those authorized to supervise
and control the internal conditions of the
organization. Thus, internal control must
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be done properly to prevent someone
from behaving fraudulently, especially
corruption.

The Effect of Whistleblowing System on
the Tendency of Corrupt Behavior
Whistleblowing system as a system to
prevent fraud in an organization in this
test has a negative effect on the tendency
to behave corruptly. We can see this
negative effect from the results of the t test
conducted, namely -2.476 and a significance
of 0.015. This means that an organization
that implements a whistleblowing system
effectively will influence a person not to
commit corrupt behavior. In line with
research from Shonhadji & Maulidi
(2021), it states that the whistleblowing
system has many advantages as a fraud
prevention strategy, so it has a negative
effect on the tendency of corrupt behavior.
An effective whistleblowing system can
prevent fraud due to opportunity because
it becomes a gap or the opportunity for
the perpetrator to commit fraud will be
limited. Thus, the whistleblowing system
can be an alternative to prevent someone
from behaving corruptly, provided that it
is carried out effectively.

The Effect of Anti Fraud Awareness on
the Tendency of Corrupt Behavior

The test conducted states that there is
an influence between the anti-fraud
awareness variable and the tendency of
corrupt behavior. From the test results, it
can be seen that the significance value is
below 0.05, which is 0.000, besides that the
value of the t test shows a negative number,
namely -4.603. It can be interpreted that
there is a negative influence given by anti-
fraud awareness on the tendency of corrupt
behavior. Organizations that socialize anti-
fraud awareness regularly will increase
one’s awareness of the dangers of fraud, so
that it can reduce one’s tendency to behave
fraudulently, especially corruption. As
written in Shonhadji & Maulidi’s research
(2021), it states that a high level of anti-
fraud awareness will minimize a person’s
tendency to commit fraud. Thus, the
importance of awareness of the dangers
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of fraud must be embedded in every
individual in the organization, so that
organizations need to implement an anti-
fraud awareness system by conducting
regular socialization either through
seminars or communities as an initial
stage of building an anti-fraud awareness
attitude so that there is no rationalization
or justification for corruption that occurs in
the organization.

The Effect of Law Enforcement on the
Tendency of Corrupt Behavior

In the tests conducted in this study, the
law enforcement variable has no effect on
a person’s tendency to behave corruptly.
The significance level shows 0.367, which
means that this value is above 0.05,
meaning that there is no influence given
by law enforcement on the tendency of
corrupt behavior. This can be caused by a
person’s lack of insight into the laws that
apply to corruption cases. The organization
may not make law enforcement the main
point to be voiced to each individual to
prevent corruption cases from occurring.
In addition, the respondents’ lack of trust
in the applicable law can be an indication
of the cause of the ineffectiveness of law
enforcement on the tendency of corrupt
behavior. According to research conducted
by Fakhruddin (2021), corruption cases
that continue to occur illustrate the loss
of public trust in the law to realize the
value of justice. Thus, in this study, law
enforcement has no effect on a person’s
tendency to behave corruptly.

The Effect of Leadership Style on the
Tendency of Corrupt Behavior

After conducting the t test, the authors
found that the leadership style variable has
no effect on a person’s tendency to behave
corruptly. The resulting significance level
shows a number above 0.05, which is 0.866,
meaning that there is no influence given by
leadership style on the tendency of corrupt
behavior. This could be due to the lack of
relationships and interactions between
employees and leaders, causing leadership
styles to not affect the tendency of corrupt
behavior. In line with research conducted
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by Indrapraja, Agusti, & Mela (2021), it
is said that the effectiveness of achieving
company goals does not only depend on
leadership, but is the result of cooperation
between leaders and subordinates. Thus, in
this study, leadership style has no effect on
a person’s tendency to behave corruptly.

5. CONCLUSION

This study aims to see the influence of
non-financial variables which are divided
based on individual predictor aspects and
organizational predictor aspects on the
tendency of corrupt behavior. From the
results of the study, it can be concluded
that there are 3 factors each that affect the
tendency of corrupt behavior from both
aspects. Individual predictor aspects,
namely flexing, lifestyle, and love of
money, have a positive effect on the
tendency of a person’s corrupt behavior.
From these results, what organizations can
do to prevent corrupt behavior is to deepen
the characteristics of the individual before
becoming an employee in the organization.
This can be done by screening the
background of prospective employees in
depthand thoroughly related to their habits
and lifestyle, so that it can be considered
regarding the capabilities of these pros-
pective employees not to commit acts of
corruption. In addition, organizations can
also control the individual aspects of their
employees by conducting training and
seminars related to the dangers of flexing,
lifestyle control, and the impact of loving
money excessively. Organizations can also
monitor the credit score of employees, so
that it can be seen how the employee’s
lifestyle and habits are.

In addition, the results of the study
also found that the predictor aspects of
the organization, namely internal control,
whistleblowing system, and anti-fraud
awareness, have a negative effect on the
tendency of corrupt behavior. Therefore,
organizations need to implement the
whistleblowing system effectively and
instill anti-fraud awareness to all elements
in the organization because it is considered

effective in preventing corruption. These
prevention systems can be started by
creating an anti-corruption community in
order to form an anti-corruption culture
as a whole. In addition to instilling an
anti-corruption culture, organizations
also need to create a good working
atmosphere so that an honest and open
work culture emerges. To prevent gaps for
someone to commit fraud, organizations
need to review the internal controls in
place whether the supervisory system is
maximized and effective.

Meanwhile, the variables of law
enforcement and leadership style are
not enough to encourage someone to
behave corruptly. In this study, there
are limitations, namely that the samples
collected are more from respondents on
Java Island and Sumatra Island so that
this study cannot represent employees in
Indonesia as a whole. Given the cultural
differences of the various islands, it is
possible that the research results may
change if there are more samples from
other islands.

REFERENCES
ACFE. (2019). Survey Fraud Indonesia.
ACFE Indonesia. https://acfe-

indonesia.or.id/wp-content/
uploads/2021/02/SURVEI-
FRAUD-INDONESIA-2019.pdf

Adi, M.R.K,, Ardiyani, K., & Ardianingsih,
A. (2016). Analisis faktor-faktor
penentu kecurangan (fraud) pada
sektor pemerintahan (Studi kasus
pada Dinas Pendapatan Pengelolaan
Keuangan dan Aset Daerah Kota
Pekalongan). Jurnal Litbang Kota
Pekalongan, 10.

Alfian, A. H., & Rahmana, M. 1. (2023).
Analisis Dampak Beban Kerja dan
Gaji terhadap Kinerja Karyawan
Tenaga Kerja Sukarela Rumah Sakit:
Perspektif Potensi Kecurangan yang
Terjadi. Jurnal Ekonomi dan Bisnis,
24(1), 14-27.



https://acfe-indonesia.or.id/wp-content/uploads/2021/02/SURVEI-FRAUD-INDONESIA-2019.pdf
https://acfe-indonesia.or.id/wp-content
https://acfe-indonesia.or.id/wp-content
https://acfe-indonesia.or.id/wp-content/uploads/2021/02/SURVEI-FRAUD-INDONESIA-2019.pdf
https://acfe-indonesia.or.id/wp-content/uploads/2021/02/SURVEI-FRAUD-INDONESIA-2019.pdf
https://acfe-indonesia.or.id/wp-content/uploads/2021/02/SURVEI-FRAUD-INDONESIA-2019.pdf

130

Asshiddigqie, J. (2016). Penegakan Hukum.
Penegakan Hukum, 3.

Berita Satu. (2023, March 13). Kasus Korupsi
Waskita, Kejagung Estimasi Kerugian
Negara Rp 2,54 T. Beritasatu.com;
BeritaSatu.com.

CNN Indonesia. (2023, February 6). Pemilik
Duta Palma Surya Darmadi Dituntut
Penjara  Seumur Hidup. Nasional;
cnnindonesia.com.

Conyon, M. J., & He, L. (2016). Executive
compensation and corporate fraud in
China. Journal of Business Ethics, 134,
669-691.  http://doi.org/10.1007/
s10551-014-2390-6

COSO. (2013). Internal Control - Integrated
Framework  Executive  Summary.
AICPA.

Damayani, F., Wahyudi, T., & Yuniartie,
E. (2017). Pengaruh Fraud Pentagon
Terhadap Kecurangan Laporan
Keuangan Pada Perusahaan
Infrastruktur Yang Terdaftar Di
Bursa Efek Indonesia Tahun 2014-
2016. Akuntabilitas, 11(2), 151-170.

Detik News. (2021, December 15). Kasus
Tes Antigen Bekas, Eks Manajer Kimia
Farma Dituntut 20 Tahun Penjara.
Detiknews; detikcom.

Dicki Hartanto, & Sri Yuliani, 2019. Statistik
Riset Pendidikan. Pekanbaru

Dweck, C.S.(2018). Reflections onthelegacy
of attribution theory. Motivation
Science, 4(1), 17-18. https://doi.
org/10.1037 /mot0000095.

Fahlevi, R. (2023). Psikologi Kepemimpinan.
Global Eksekutif Teknologi

Fahmeyzan, D., Soraya, S., & Etmy, D.
(2018). Uji normalitas data omzet
bulanan pelaku ekonomi mikro
desa senggigi dengan menggunakan
skewness dan kurtosi. Jurnal Varian,
2(1), 31-36.

Nida U. Syafri et al,, Individual Factor Predictor and Organizational Factor Predictor

Faisal, A. A. (2018). Pencegahan dan
deteksi kasus korupsi pada sektor
publik dengan fraud triangle. Jurnal
Ekonomi, Bisnis, dan Akuntansi, 20(4).

Fajri, S. N. (2019). the Effect of Financial
Stability, External Pressure,
Personal Financial Need, Financial
Targets, Ineffective Monitoring and
Audit Quality on Detecting Fraud
Financial Statement in Perspective of
Fraud Triangle. Jurnal Ilmiah Ekonomi
Bisnis, 23(2), 194-202. http:/ /dx.doi.
org/10.35760/eb.2018.v23i2.1828.

Garda Tipikor. (2016). Kejahatan Korupsi (F.
Jurdi, Ed.). Rangkang Education.

Hadi, M. (2018). Love Of Money Dengan
Sikap Terhadap Korupsi (Doctoral
dissertation, University of
Muhammadiyah Malang). https://
eprints.umm.ac.id/42655/ .

Hananto, D. (2022). Kristus Aktor Flexing
yang Memperjuangkan Nilai Tang-
gapan Atas Fenomena Flexing. Fides
et Ratio, 7(2), 86-94. https://doi.
org/10.47025/fer.v7i2.89.

Handoyo, B. R. M., & Bayunitri, B. L
(2021). The influence of internal
audit and internal control toward
fraud  prevention. International
Journal of Financial, Accounting, and
Management, 3(1), 45-64. https:/ /doi.
org/10.35912/ijfam.v3i1.181

Husnurrosyidah, H. (2019). Pengendalian
Internal, Love Of Money Terhadap
Kecenderungan Kecurangan
Akuntansi di BMT Kabupaten
Kudus. Jurnal Ekonika: Jurnal Ekonomi

Universitas  Kadiri, 4(2), 140-156.
https:/ /doi.org/10.30737 / ekonika.
v4i2.434.

ICW (Indonesia Corruption Watch).

2023). Tren Penindakan Kasus Korupsi
Tahun 2022 | ICW. Antikorupsi.
org.  https://antikorupsi.org/id/
tren-penindakan-kasus-korupsi-
tahun-2022.


https://psycnet.apa.org/doi/10.1037/mot0000095
https://psycnet.apa.org/doi/10.1037/mot0000095
https://psycnet.apa.org/doi/10.1037/mot0000095
http://dx.doi.org/10.35760/eb.2018.v23i2.1828
http://dx.doi.org/10.35760/eb.2018.v23i2.1828
https://eprints.umm.ac.id/42655/
https://eprints.umm.ac.id/42655/
https://eprints.umm.ac.id/42655/
https://doi.org/10.47025/fer.v7i2.89
https://doi.org/10.47025/fer.v7i2.89
https://doi.org/10.47025/fer.v7i2.89
https://doi.org/10.35912/ijfam.v3i1.181
https://doi.org/10.35912/ijfam.v3i1.181
https://doi.org/10.35912/ijfam.v3i1.181
https://doi.org/10.30737/ekonika.v4i2.434
https://doi.org/10.30737/ekonika.v4i2.434
https://doi.org/10.30737/ekonika.v4i2.434
https://antikorupsi.org/id/tren-penindakan-kasus-korupsi-tahun-2022
https://antikorupsi.org/id/tren-penindakan-kasus-korupsi-tahun-2022
https://antikorupsi.org/id/tren-penindakan-kasus-korupsi-tahun-2022
https://antikorupsi.org/id/tren-penindakan-kasus-korupsi-tahun-2022

Asia Pacific Fraud Journal, 9(1) January-June 2024: 119-133 | 131

Indrapraja, M. H. D. Agusti R, &
Mela, N. F. (2021). Pengaruh Gaya
Kepemimpinan, Budaya Organisasi,
Kompetensi dan Religiusitas
terhadap  Kecurangan  (Fraud)
Aparatur Sipil Negara. CURRENT:
Jurnal Kajian Akuntansi Dan Bisnis
Terkini, 2(2), 166-183. https://doi.
org/10.31258 /jc.2.2.166-183

Jalil, F. Y. (2018). Internal Control, Anti-
Fraud Awareness, and Prevention
of Fraud. Etikonomi, 17(2), 297-306.
http//dx.doi.org/10.15408/ etk.
v17i2.7473.

Khairat, M., Yusri, N. A, & Yuliana,
S. (2018). Hubungan gaya hidup
hedonis dengan perilaku konsumtif
pada mahasiswi. Al-Qalb: Jurnal
Psikologi Islam, 9(2), 130-139. https:/ /
doi.org/10.15548/alqalb.v9i2.861.

KPK. (2006). Memahami untuk Membasmi
Buku Panduan untuk Memahami
Tindak  Pidana  Korupsi. Komisi
Pemberantasan Korupsi.

Kristianto, dkk, (2022). Pengertian Korupsi.
Pengetahuan Dasar Anti Korupsi
dan Integritas, 161.

Kurniawan, R. (2016). Analisis regresi.
Prenada Media.

Lwanga, S. K., Lemeshow, S., & World
Health Organization. (1991). Sample
size determination in health studies:
a practical manual. World Health
Organization.  https://apps.who.int/
iris/handle/10665/40062.

Maghfiroh, N., Ardiyani, K., & Syafnita, S.
(2015). Analisis pengaruh financial
stability, personal financial need,
external pressure, dan ineffective
monitoring pada financial statement
fraud dalam perspektif fraud. Jurnal
Ekonomi dan bisnis, 16(1).

Mar’ati, F. S., & Sudarmawanti, E. (2021).

Analisis  Pengaruh  Kesesuaian
Kompensasi, Kepatuhan Sistem
Pengendalian  Dan  Komitmen

Organisasi Terhadap Kecurangan
(Fraud) Pada Pegawai Di Instansi
Pemerintah Kota Salatiga. Dinamika
Akuntansi Keuangan dan Perbankan,
10(2), 107-120. https://doi.
org/10.35315/ dakp.v10i2.8877.

Mattayang, B. (2019). Tipe dan gaya
kepemimpinan: suatu tinjauan
teoritis. [EMMA (Journal of Economic,
Management and Accounting), 2(2),
45-52. http://dx.doi.org/10.35914/
jemma.v2i2.247.

Maula, K. A. (2017). Analisis Pengaruh
Faktor-Faktor Pendorong Tindak
Kecurangan terhadap Kecende-
rungan Aparatur Pemerintah Me-
lakukan Fraud (Persepsi Pegawai
Dinas = Kabupaten = Banyumas).
Accounthink: Journal of Accounting
and  Finance, 2(1). https://doi.
org/10.35706/acc.v2i01.731.

Maulida, W. Y., & Bayunitri, B. I. (2021).
The influence of whistleblowing
system toward fraud prevention.
International ~ Journal of Financial,
Accounting, and Management, 2(4),
275-294.

Noviani, N., Nurmala, P., & Adiwibowo,
A. S, (2022). Pengaruh Gaya
Kepemimpinan, Moralitas Individu,
Dan Audit Internal Terhadap Risiko
Fraud. Kompartemen: Jurnal Ilmiah
Akuntansi, 19(2), 188-202. http://
doi.org/10.30595/kompartemen.
v19i2.9149.

Odhy, F. (2021). Perspektif Budaya Hukum
Dalam Perkembangan Kasus Korupsi
di Indonesia. “ Dharmasisya” Jurnal
Program Magister Hukum FHUI, 1(1),
30.


https://doi.org/10.31258/jc.2.2.166-183
https://doi.org/10.31258/jc.2.2.166-183
https://doi.org/10.15548/alqalb.v9i2.861
https://doi.org/10.15548/alqalb.v9i2.861
https://doi.org/10.15548/alqalb.v9i2.861
https://apps.who.int/iris/handle/10665/40062
https://apps.who.int/iris/handle/10665/40062
https://apps.who.int/iris/handle/10665/40062
https://doi.org/10.35315/dakp.v10i2.8877
https://doi.org/10.35315/dakp.v10i2.8877
http://dx.doi.org/10.35914/jemma.v2i2.247
http://dx.doi.org/10.35914/jemma.v2i2.247
http://dx.doi.org/10.35914/jemma.v2i2.247
https://doi.org/10.35706/acc.v2i01.731
https://doi.org/10.35706/acc.v2i01.731

132

Payadnya, I. P. A. A, & Jayantika, 1. G.
A. N. T. (2018). Panduan penelitian
eksperimen beserta analisis statistik
dengan spss. Deepublish.

Podoshen, J. S., Li, L., & Zhang, J. (2011).
Materialism  and  conspicuous
consumption in China: A cross-
cultural examination. International
Journal of Consumer Studies, 35(1), 17-
25. https://doi.org/10.1111/j.1470-
6431.2010.00930.x.

Putri, O. M. P. (2023). Flexing: Fenomena
Perilaku Konsumen dalam Perspektif
Islam. Jurnal Ilmiah Ekonomi Islam,
9(1), 1204-1212.  http://dx.doi.
org/10.29040/jiei.v9i1.6824.

Ramadhan, D. (2022). Strengthening
Integrity and Fraud Awareness
in Preventing Fraud During the
Covid-19 Pandemic. Asia Pacific
Fraud Journal, 7(2), 213. https:/ /doi.
org/10.21532 / apfjournal.v7i2.266.

Retnowati, E. (2022). Penegakan Hukum
dan Bentuk Fraud Dalam Kegiatan
Usaha Bank. Perspektif, 27(1), 49-60.

Ristianingsih, I. (2018). Telaah konsep fraud
diamond theory dalam mendeteksi
perilaku fraud di perguruan tinggi.
UNE] e-Proceeding, 128-139.

Sakti, F. R., Rahmawati, R., & Hamid, R.
S. (2022). Pengaruh Pengendalian
Internal Dan Gaya Kepemimpinan
Terhadap  Kecenderungan  Ke-
curangan (Fraud). Owner, 6(3), 3077-
3084. https://doi.org/10.33395/
owner.v6i3.932.

Saleh, A. A. (2018). Buku Pengantar Psikologi.
Makassar: Penerbit Aksara Timur.

Sartika, Y. D., & Hudaniah, H. (2018).
Gaya hidup hedonis dan intensi
korupsi pada mahasiswa pengurus

lembaga intra kampus. Jurnal IImiah
Psikologi Terapan, 6(2), 213-231.

Sayidah, N., dkk. (2019). Akuntansi Forensik
dan  Audit Investigasi. Sidoarjo:
Zifatama Jawara.

Nida U. Syafri et al,, Individual Factor Predictor and Organizational Factor Predictor

Sudibyo, T. D. (2020). Pengaruh Gaya
Kepemimpinan Terhadap Fraud
(Studi Kasus Pengadaan Barang Di
Pt Kaltim Industrial Estate) Influence
of Leadership Style To Fraud (Case
Study on Procurement of Goods in Pt
Kaltim Industrial Estate). Jpsb, 8(1),
79-93.  https://doi.org/10.26486/
jpsb.v8i1.1132.

Tan, D. A. P, & Utami, I. (2021). Studi
eksperimental atas kontrol diri
dan gaya hidup: Dampaknya pada
niat kecurangan. Jurnal Kajian
Akuntansi, 5(1), 16-33. http:/ /dx.doi.
org/10.33603/jka.v5i1.3581.

Taufik, T. (2019). The effect of internal
control  system implementation
in realizing good governance and
its impact on fraud prevention.
International Journal of Scientific and
Technology Research, 8(9), 2159-2165.

Transparency International. (2023). 2022
Corruption Perceptions Index - Explore
Indonesia’s results. Transparency.org.

Tripermata, L. (2016). Pengaruh Love Of
Money, Perilaku Etis Mahasiswa
Dan Komitmen Organisasi Terhadap
Kecenderungan Kecurangan
Akuntansi Dengan Gender Sebagai
Variabel Pemoderasi. Jurnal Ilmiah
Ekonomi Global Masa Kini, 7(1), 55-62.
https:/ /doi.org/10.36982/jiegmk.
v7i1.169.

Tuanakotta, T. M. (2010). Akuntansi Forensik
& Aduit Investigatif (2nd ed.). Salemba
Empat.

A., & Ikramaturrabiah, (2018).
PengaruhInternal Control, Volatilitas
Saham, dan Volume Perdagangan
Terhadap Bid-Ask Spread Pada
Perusahaan yang Terdaftar dalam
Indeks LQ45 Tahun 2011-2015. Jurnal
Pendidikan Akuntansi & Keuangan,
6(1), 1-10.

Yulia,


https://doi.org/10.1111/j.1470-6431.2010.00930.x
https://doi.org/10.1111/j.1470-6431.2010.00930.x
https://doi.org/10.1111/j.1470-6431.2010.00930.x
http://dx.doi.org/10.29040/jiei.v9i1.6824
http://dx.doi.org/10.29040/jiei.v9i1.6824
http://dx.doi.org/10.29040/jiei.v9i1.6824
https://jurnal.unej.ac.id/index.php/prosiding/article/view/6731
https://doi.org/10.33395/owner.v6i3.932
https://doi.org/10.33395/owner.v6i3.932
https://doi.org/10.33395/owner.v6i3.932
https://doi.org/10.26486/jpsb.v8i1.1132
https://doi.org/10.26486/jpsb.v8i1.1132
https://doi.org/10.26486/jpsb.v8i1.1132
http://dx.doi.org/10.33603/jka.v5i1.3581
http://dx.doi.org/10.33603/jka.v5i1.3581
http://dx.doi.org/10.33603/jka.v5i1.3581
https://www.transparency.org/en/cpi/2022/index/idn
https://doi.org/10.36982/jiegmk.v7i1.169
https://doi.org/10.36982/jiegmk.v7i1.169
https://doi.org/10.36982/jiegmk.v7i1.169

Asia Pacific Fraud Journal, 9(1) January-June 2024: 119-133 | 133

Yuniarti, R. D., & Ariandi, I. (2017). The Zaharuddin., Supriyadi., & Sri

effect of internal control and anti- Wahyuningsih. (2021). Gaya
fraud awareness on fraud prevention Kepemimpinan dan Kinerja Organisasi.
(A survey on inter-governmental PT. Nasya Expanding Management.

organizations). Journal of Economics, Zimbelman, M. F., dkk. 2014. Akuntansi

Business, and Accountancy Ventura .
' ’ Forensik. 4th ed. Salemba Empat.
20(1), 113-124. http:/ /doi. orensi ed. Salemba Empa

org/10.14414/jebav.v20i1.626.

Yuwanto, L. (2015). Profil koruptor
berdasarkan tinjauan basic human
values. Integritas Jurnal Antikorupsi,
1(1), 1-11.



	_heading=h.f1whe1727cbj

